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 WELCOME
Hello university student!
Thank you for joining the Institute of Public Works 
Engineering Australia, Queensland (IPWEAQ).

We are here to support you throughout your 
career whether you wish to connect with industry 
professionals, access a globally-recognised 
engineering and public works online library, 
increase your employability with soft and technical 
skills training, or participate in philanthropic 
projects to give back to your community and 
disaster-affected areas.  

The aim of this Employability Guide is to provide 
you with an overview of what IPWEAQ does 
and how we can support you from academia to 
industry.

We look forward to helping you reach your 
potential as you complete your studies. Please 
don’t hesitate to contact us if you require support 
or assistance at any time. 

Leigh Cunningham 
Chief Executive Officer
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Introduction to IPWEAQ
IPWEAQ is the peak body representing those actively involved in the delivery of public works and services 
in Queensland.

Our purpose is to enhance the quality of life for all Queensland communities by advancing the skills, 
knowledge and resources available to those involved in the planning and provision of public works and 
services.

We have over 950 members across disciplines such as civil engineering, structural engineering, planning 
and design, and surveying to name a few.

Our Key Messages

Sustainability 
Councils are more financially 
sustainable when engineers 
are involved in key decisions 
particularly regarding asset 
purchases and maintenance.

Communities are more 
sustainable when engineers 
apply innovative solutions to 
common problems.

Rewarding 
Leave behind a legacy for future 
generations and make your mark 
on civilisation.

Work with amazing people who 
also want to make our world a 
better place.

Green the Earth, one community 
at a time.

Communities will thrive because 
of the work you do.

Variety 
Connect neighbourhoods, cross 
rivers, shelter people, support 
a healthier nation, encourage 
independence and new ways of 
living. 

From inspiration, imagination 
and implementation

You’ll never be bored.

Stand out from the crowd

Whether you are looking for your first job or the next step in your career, your membership of IPWEAQ will 
help you stand out from the crowd, signifying your commitment to ongoing professional development.

IPWEAQ members are the best industry professionals

We help you build your skills and keep up to date with access to hundreds of technical courses and 
conference events each year, member-only online resources, a quarterly technical journal and monthly 
e-newsletter. 
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Our Primary Activities
Events

•  Annual conference
•  Branch conferences in four regions: SWQ, SEQ, CQ and NQ
•  Australian Engineering Week
•  President’s Breakfast 
•  World Engineering Day for Sustainable Development 
•  International Women in Engineering Day 

Membership

Membership is open to anyone actively involved in the delivery of public 
works and services including engineers, technical officers, supervisors, fleet 
managers, operational managers etc.
Our members enjoy significant discounts on their membership 
subscription, registration fees for conferences, events and PD.

Information Resources

•  Globally-recognised Knowledge Centre including papers delivered at all 
conferences and our technical publications

•  Monthly e-newsletter, Connect
•  Our quarterly e-journal, Engineering for Public Works is valued for its 

technical and industry-relevant content.
•  Connect with us on LinkedIn, Facebook and Twitter to stay up to date. 

Technical Products

•  ADAC (Asset Design as Constructed)
•  Native Title and Cultural Heritage Portal and Record Keeping Tool 
•  Standard Drawings
•  Street Design Manual
•  Queensland Urban Drainage Manual
•  Lower Order Road Design Guidelines
•  Supervisor’s Handbook

Awards & Recognition

•  Annual excellence awards program for people and projects 
•  IPWEAQ Ambassadors
•  Emerging Leader series 

Our globally-recognised Knowledge Centre is an essential resource for 
anyone involved in public works in Queensland.

Our quarterly e-journal is valued for its technical and industry-relevant 
content.

Our technical products are widely-adopted and are leading-edge.

Our comprehensive professional development program is innovative 
and exceeds the needs of members and industry.

Our conferences are must-attend events.

An IPWEAQ excellence award is highly sought after. 

Our water directorate (qldwater) strengths the urban water industry to 
maintain and improve the safety, health, wellbeing and sustainability of 
Queensland communities.

Our members enjoy a strong sense of community through our proactive 
regional network.

We uphold professional standards as an RPEQ  
(Registered Professional Engineer of Queensland) assessor.

IPWEAQ influences government and industry.

      www.ipweaq.com

Our purpose is to enhance the 
quality of life for all Queensland 
communities by advancing the skills, 
knowledge and resources available 
to those involved in the planning 
and provision of public works and 
services.

We welcome anyone actively 
involved in the delivery of public 
works and services including 
engineers, technical officers, 
supervisors, fleet managers, 
operational managers etc.

ENTRY CRITERIA

Applicant must: 

   Agree to comply with the terms 
of the Constitution including the 
Objects of the Company. 

  Be a person of good character. 

Please complete the online 
application form and pay the 
applicable membership fees to 
complete the process.

For all enquiries, please contact 

 Johanna.Vanling@ipweaq.com on  

 07 3632 6803

Join with us as we strive to make Queensland great.

ABOUT 
IPWEAQ

2
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Professional Development

•  Technical and non-technical curriculum
•  Technical symposia and forums including roads symposium, 

asset management symposium and rural roads forums
•  Designed specifically for the public works sector

INFORMS. CONNECTS. 

REPRESENTS. LEADS.

NATIVE TITLE & CULTURAL 

HERITAGE PORTAL AND 

RECORD KEEPING TOOL

www.ipweaq.com
    

IPWEAQ’s new native title and cultural heritage portals help you comply with the law and avoid acts that will impact 

on cultural heritage and native title including impairment and extinguishment. The portals establish a methodical, 

documented, robust process and establish that an appropriate level of thoroughness was applied in determining 

whether or not to proceed with works.

SUBSCRIPTIONS 

Subscriptions now open for the  

first year of iMPACT!

$10,000 plus GST for all councils, 

utilities, government departments, 

consultancies and mining companies 

A 20% introductory discount  

applies for subscriptions made before 

30 August 2019.

Contact Director, Information & Resources

 Mark.Lamont@ipweaq.com  3632 6806

Section 51(1) Native 

Title Act 1993 - an 

entitlement on just terms 

to compensate native 

title holders for any loss, 

diminution, impairment or 

other effect of the act on 

their native title rights and 

interests.

i ntegrated

M anagement

P ortal for

A sessment of

C ultural heritage and native

T itle

i M P A C T

1.   Resource to undertake complex assessments in a logical framework with templates, lists, registers and geo-spatial mapping.

2.  Detailed record keeping system which generates a PDF documenting all elements of the assessment including text, maps 

and photographic evidence which supports the reason for your decision.

3.  User friendly portal with a step by step process to ensure infrastructure and other projects comply with legislation which will 

save you time and money.

4.  Interactive site which links to the latest information in government and other databases.
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Qld Water Directorate aka qldwater

As the central advisory and advocacy body within 
Queensland’s water industry, qldwater is a collaborative 
hub, working with its members to provide safe, secure 
and sustainable urban water services to Queensland 
communities.

Registration

IPWEAQ upholds professional standards as an approved 
assessing authority for the registration of engineers 
(RPEQ) in the area of Civil Engineering. 
IPWEAQ in conjunction with the ARRB Group is 
developing a national registration scheme for bridge 
inspectors.

Students & Graduates

• Futures Challenge for final year university students
•  Engineering the Future - guidance on your career 

path (technical or management)
•  Dream Big - STEAM Ahead Program to support 

women who are currently completing studies 
in Science, Technology, Engineering, Arts and 
Mathematics (STEAM) Bachelor degrees and are 
motivated to enhance their employability, develop 
future-ready skills and connect with industry 
organisations prior to graduation

•  What is Public Works? Educating High School and 
university students on a career in the public works 
sector

•  Emerging Professionals series
•  Buddy Program - connecting a younger professional 

with a senior member for advice and introductions
•  Discounts on membership and registration fees for 

all courses and conferences

Please take some time to visit our website where 
you will find everything you need to know about 
IPWEAQ: www.ipweaq.com
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IPWEAQ team members  
who can help you

Daneele McBride

Engagement Coordinator

 Daneele.McBride 
@ipweaq.com



Kate O’Riordan

Professional Development Manager

 Kate.O’Riordan 
@ipweaq.com



Johanna Vanling

Relationship Manager

 Johanna.Vanling 
@ipweaq.com



Craig Moss

Director, Professional Services

 Craig.Moss 
@ipweaq.com



Juliet Schaffer

e-Learning Coordinator

 Juliet.Schaffer 
@ipweaq.com



Monica Robertson

Events & Marketing Manager

 Monica.Robertson 
@ipweaq.com



https://www.linkedin.com/in/daneele-mcbride-b75950a3/
https://www.linkedin.com/in/kate-o-riordan-535b8772/
https://www.linkedin.com/in/johannamariavanling/
https://www.linkedin.com/in/craig-moss-5853021a/
https://www.linkedin.com/in/nadia-marks-978a2375/
https://www.linkedin.com/in/monica-robertson-75427951/
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Connect to Employers
Connect with other members, potential employers & future opportunities

Conferences and Events
Join IPWEAQ conferences and events to start networking with industry professionals, meet potential 
mentors and prospective employers. This is an excellent opportunity for you to learn industry trends and 
new projects. We highly recommend you attend at least one conference throughout the year.

Here are the 2021 upcoming Events and Conferences

The Learning Hub offers 
five pathways including 
Emerging Professionals. 
See our website for 
more details.

Please visit our website 
for details of upcoming 
conferences and 
symposia including our 
Annual Conference in 
Cairns, 12-14 November 
2021.

A range of technical and 
soft skill online Public 
Works - TV episodes. 
Visit Knowledge Centre 
to browse Webinars.

Courses on technical 
subjects - please visit 
our website for more 
information.

https://www.ipweaq.com/learning-hub
http://www.ipweaq.com
https://www.ipweaq.com/knowledge-centre
https://www.ipweaq.com/courses
https://www.ipweaq.com/courses
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Networking Tips
Shake hands and smile: It seems simple but it is 
effective. When meeting someone or introducing 
yourself always greet them with a handshake 
and smile. Similarly, when you’re exiting the 
conversation, shaking someone’s hand and telling 
them it was nice to meet them is a polite and 
professional exit.

Say their name: Using someone’s name 
immediately in conversation makes people feel 
more comfortable. Repeating someone’s name 
three times in your head will also help your 
memory. If you are able to remember names 
after your first introduction, it makes people feel 
important.

Find a wingman (or wingwoman): If you are 
comfortable working a room solo then go for it 
but if not, arrange with other students/graduates 
to attend the event together. You may not want 
to stay together for the duration of the event 
and miss opportunities to meet new people but 
establishing networking buddies will be beneficial 
in challenging circumstances.   

Aim to meet a minimum of three new people and 
engage in conversation. Find out who they work 
for, what their role is and what projects they enjoy.

Identify shared interest: Finding three things you 
have in common with someone builds connection. 
Try to weave your areas of interest organically into 
conversation. If someone mentions something 
which sparks your interest, question them on it.

“I’m interested in …. I’ve always wanted to know 
more about …”

Prompting someone to talk about something they 
are passionate about or interested in makes people 
feel comfortable and engaged.

Be yourself! If you’re a little shy and awkward – run 
with it! Be the authentic, shy and humble person 
they met at the conference.

Be generous: Networking works best with an 
exchange of ideas and while you may think that 
as a student you don’t have much to contribute, 
you do - be sincere and authentic, show genuine 
interest in others, encourage the pursuits of others 
and comment on their passions and projects.    

Be prepared: It can be a challenge for everyone, 
opening a conversation with new people so before 
approaching someone, think of three questions 
you would like to ask. Start with an ice breaker, for 
example, “I enjoyed your presentation on XYZ. Do 
you present on this topic often?”

Business Cards: As a student, you may not have 
business cards yet, however you can ask others 
for theirs. Note though that a lot of people in 
the public works sector, other than suppliers, 
do not tend to have business cards these days. 
Alternatively, you could ask if they could share 
their Contact details with you via email or text. You 
can then follow-up with a connection invite (with 
a personal message re your meeting) or send an 
email thanking them for giving you their time.  

Follow up: Sharing information is a good way 
to stay connected with your new contact. Do 
it straight away while remembering what you 
discussed. This builds your credibility and 
relationships. Your contact may not have a job for 
you now but you are leaving them with a good 
impression for the future. Don’t be afraid to send a 
follow-up message after the event. 

When reaching out to someone, make sure your 
message has a purpose. For example,

“It was great to meet you at the recent IPWEAQ 
Annual Conference….

1. “Are you available to discuss the XYZ 
opportunity further over coffee?”

2. “I enjoyed hearing about your project and will 
follow its progress. Please let me know if there 
are opportunities to visit the site.”

3. “I really value the work you are doing for the 
industry. Could you please keep me posted 
of any upcoming volunteering/work 
experience/internship opportunities I may 
be able to access?”

4. “I would really appreciate your input on XYZ 
project. Please let me know if you would have 
time to discuss over a coffee”
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LinkedIn
LinkedIn is not always a student’s favourite social media platform. It can seem too business-focussed or 
students may feel they do not have sufficient professional experience to complete the LinkedIn profile. 

However, employers are using social media to connect with prospective employees more than ever. Even 
as a student, you can create a professional profile enabling you to become a part of a network and be on 
the look-out for job and internship opportunities. Here are some simple tips to help you get started. 

IPWEAQ’s got your back! 
1. Start by adding your university and degree, your IPWEAQ membership, any relevant work history and 

any community or volunteering roles to your profile.

2. Choose a profile photo that reflects who you are but is professional ie not a holiday snap or social 
outing. Perhaps take one at your university campus. Remember, this is a social media platform for 
professionals so photos that suit Facebook or Instagram may not be appropriate. 

3. Join a network of Public Works and Engineering professionals by ‘following’ companies such as 
IPWEAQ, local councils, engineering firms and other industry associations. 

4. We recommend connecting with other IPWEAQ members, adding them to your profile to expand your 
network and diversify your newsfeed. 

5. Try to be interactive on your profile. If you are trying to build connections with others, ‘like’ articles 
they share that are of interest to you.

6. Add Keywords and search terms in your “Skills” section. Keywords will help you be discovered in 
search results.
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Continuing Professional  
Development (CPD)
Did you know that even after graduation, you are still not a registered engineer under the Professional 
Engineers Act?

To carry out professional engineering services in Queensland (or on a Queensland-based project) you 
must be a Registered Professional Engineer of Queensland (RPEQ) or under the direct supervision of an 
RPEQ who takes full responsibility for those services.  

Engineers occupy positions of trust and responsibility within the community, industry and across 
government. For over 80 years, the state of Queensland has led the way in the formal registration of 
engineers to establish the benchmark for professionalism.  

RPEQs are registered in the areas of engineering relevant to their qualification and competency. 

IPWEAQ is an RPEQ assessment entity for civil engineering and as such, are well-placed to support 
individuals wishing to pursue registration. 
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Introduction

As a Registered Professional Engineer 
of Queensland (RPEQ), you occupy a 
position of trust and responsibility within 
the community, within industry and across 
government. To ensure your skills and 
knowledge remain up to date, an RPEQ must 
engage in regular structured Continuing 
Professional Development (CPD). As a 
minimum, an RPEQ must complete 150 
hours of professional development over a 
three year period and is subject to random 
audits. These guidelines outline the types 
of professional development activities 
considered acceptable to meet the 
minimum requirements to attain and retain 
RPEQ status.

Objectives of Continuing Professional 
Development

CPD activities are designed to:
•  maintain or increase technical competence
•  develop new areas of expertise
•  increase effectiveness in the workplace
•  grow your leadership capabilities and improve 

career opportunities
A minimum of ten hours must be spent on risk 
management every three years.

Recording CPD

For compliance purposes, RPEQs must record their 
Continuing Professional Development activities 
(CPD) or easier still, sign up to IPWEAQ’s CPD 
Scheme and we will record, track and audit your 
CPD hours for you. See details on our website.

RPEQ REGISTRATION AND COMPETENCY ASSESSMENT

Continuing Professional  
Development Guidelines

http://www.ipweaq.com/cpd-scheme
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CPD activities

An RPEQ is expected to engage in a range of CPD 
activities to meet the objectives outlined above. 
The following types of CPD will allow you to 
complete the 150 CPD hours every three years:

1.  Formal Post-Graduate Study

Formal post-graduate study or individual 
tertiary course units not undertaken for award 
purposes

Study may be either on campus or by distance. 
Time claimed is the actual hours of lectures/
tutorials or laboratory work, noting that there 
will almost always be further time spent both in 
preparation and follow-up. All such activities will 
involve some form of assessment.

There is no limit to the maximum number of 
hours you can claim.

2.  IPWEAQ Professional Development

Conferences and Technical Tours

IPWEAQ delivers hundreds of courses, symposia, 
forums, webinars, workshops and podcasts every 
year delivered by respected practitioners expert 
in their field. Courses and workshops are offered 
publicly or in-house. Certificates recording CPD 
hours attained are issued after each event.

There is no limit to the maximum number of 
hours you can claim.

3.  IPWEAQ Conferences

IPWEAQ Annual Conference and Branch 
Conferences, including Technical Tours

There is no limit to the maximum number of 
hours you can claim.

4. Study Tours

Study tours and other scholarships awarded by 
IPWEAQ or undertaken personally

Study tours come under the category of technical 
inspections or technical meetings. This can include 
visits to other councils or organisations to discover 
world best practices and/or new and innovative 
solutions for the sector.

Hours may also be claimed for the preparation and 
presentation of study tour reports.

There is no limit to the maximum number of 
hours you can claim.

5.  Other Conferences

Attendance at sector relevant conferences held by 
organisations other than IPWEAQ.

There is no limit to the maximum number of 
hours you can claim.

6.  Other Short Courses

Attendance at or participation in short courses, 
seminars, workshops, webinars and podcasts held 
by other organisations.

There is no limit to the maximum number of 
hours you can claim.

7. On the Job Learning

Learning activities in the workplace that extend 
competence in the area of practice

Activities that are normal work activities applying 
current knowledge cannot be claimed as learning 
activities in the workplace. For any learning activity 
undertaken in the workplace you must be able to 
demonstrate how it has extended your knowledge.

A maximum 75 hours can be claimed in every 
year three period.

8. Private Study

Private study which extends your knowledge 
and skills

Study may be in your area of practice and/or in 
the core areas of risk management, business and 
management skills. Private study includes the 
reading of books, journals, manuals etc. Sufficient 
records must be kept of personal reading eg 
date, title, author and time invested to pass audit 
scrutiny.

Reading the IPWEAQ newsletter, Connect and 
our quarterly e-journal, Engineering for Public 
Works contributes up to 18 hours CPD every 
three year period. 

Note: The total claimable hours for learning 
activities in the workplace and private study 
combined is 110 hours over three years.
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9.  Service to the Engineering Profession

Service to the engineering profession may include:
•  serving in a volunteer capacity on boards, 

working groups and committees of IPWEAQ, 
Engineers Australia or other recognised industry 
bodies

•  being a panel member on tertiary course 
accreditation visits

•  being an interviewer on chartered status 
assessment panels

•  reviewing technical publications prior to 
publication

•  assisting with CPD audits
•  mentoring a colleague for work experience
•  preparation of written submissions/contributions 

to, and participation in technical meetings of 
organisations eg IPWEAQ’s Design Standards, 
Standard Drawings, ADAC, Road Safety 
Committees.

A maximum 50 hours can be claimed in every 
year three period.

10. Tertiary Teaching

Professional engineers employed at tertiary 
teaching and/or research positions in universities 
and VET/TAFE must undertake CPD that 
demonstrates engagement with contemporary 
engineering industry practice. This engagement 
must take the form of provision of consultancy 
services to industry, participation in joint industry-
university research collaboration, supervision and 
development of students’ industry-based design 
projects and field trips, or other direct industry 
involvement eg secondment.

Professional engineers employed in tertiary 
teaching and/or academic research must be 
able to demonstrate a minimum 40 hours of 
industry involvement in any three-year period.

11.  Preparation of Articles and Reports

Articles and sector reports submitted to 
IPWEAQ and published in its quarterly 
e-journal 

This represents work outside your normal 
employment and can be claimed if the material is 
prepared by you and the activities contribute to the 
advancement of the profession.

Up to 45 hours per paper may be claimed for 
papers published in journals and conference 
proceedings and for the preparation of 
material for courses not part of your normal 
employment eg presenting a paper at an 
IPWEAQ Branch or Annual Conference or 
professional development program, or as a 
visiting lecturer from industry. Up to 75 hours 
may be claimed for papers subjected to critical 
peer review prior to publication.

More information

For more information about CPD requirements, 
the IPWEAQ CPD Scheme or how to record your 
CPD, please contact Kate O’Riordan, Professional 
Development Manager on 07 3632 6807 or at 
Kate.O’Riordan@ipweaq.com.
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The Knowledge Centre

The IPWEAQ Knowledge Centre is globally recognised by the Library Publishing Coalition and is listed in 
the Library Publishing Directory. 

It is an online resource comprising videos, articles, PowerPoint presentations, podcasts, reports, case 
studies, recent media and other information on engineering in the public works sector of interest to 
Queensland practitioners.

As a professional institute, it is incumbent on us to maintain all the knowledge, expertise and learnings in 
one place for the benefit of the sector now and in the future. 

To access the Knowledge Centre, log-in with your email and password. If you have not previously 
registered, select New User then click to Register.

Access to this resource will help you with your studies and research.



PA
G

E 
15

EMPLOYABILITY GUIDE 

2021 Futures Challenge

Final year students studying engineering 
and related disciplines are invited to 
participate in the 2021 Futures Challenge.  

Nominated students must submit a 500 word 
abstract of their thesis to be considered by our 
expert panel. Up to four finalists will be chosen.
Finalists must prepare an A1 poster board to be 
displayed in the trade exhibition at the Annual 
Conference. Delegates will be invited to offer 
feedback on the thesis.

The poster board will:

   include key elements of the thesis or research 
project. 

   clearly outline conclusions, recommendations and 
outcomes in a well-structured presentation

   include appropriate text, diagrams, images, tables 
etc.

Finalists will then deliver a 10 minute presentation 
at a Plenary session at the end of Day 2 of the 
conference.  
Delegates will vote on the best presentation using 
the conference app.

Benefits

Finalists will receive a complimentary registration 
to attend #IPWEAQ20 valued at more than 
$2,000. This offers an excellent opportunity to 
engage with our community and gain knowledge 
and understanding of engineering for public 
works.

Finalists must submit a 500 word report on their 
conference experience including learnings from 
the program, other conference features and their 
Futures Challenge experience. Reports will be 
published in the December issue of Engineering 
for Public Works.
The winner will be announced at the   
gala excellence awards ceremony,  
13 October 2021.
The winner will receive a complimentary 
registration to #IPWEAQ22.
All participating students will be invited to present 
their papers at their next branch conference or 
other event. They will also receive a one-year 
complimentary membership of IPWEAQ.

Deadlines for submission

Universities are invited to nominate students by  
30 June 2021.
Students must submit their abstract by  
21 July 2021. Finalists will be notified by  
4 August 2021 and poster boards will be due by  
8 September 2021.

How to apply

Apply online

Cairns Convention Centre, Cairns
12-14 November 2021

#IPWEAQ21 ANNUAL CONFERENCE

https://www.ipweaq.com/futures-challenge
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Internships/Work Placement and 
Volunteering Opportunities 

Each year there are 18,000+ public works and engineering students graduating from university in 
Australia with similar qualifications. Before you finish your degree, ask yourself:

• Do you stand out from the other graduates? 

• Would an employer notice you above anyone else?

If the answer to these questions is ‘no’ or you are not sure, volunteering, work placement or internship 
opportunities will give an added boost to your employability.  

Internship/Work Placement
Keep up to date with opportunities for a placement in our monthly newsletter, Connect. 

Many of IPWEAQ’s partners, sponsor organisations and members also offer work placement 
opportunities. Don’t miss your opportunity to meet and connect with our members at regional branch 
conferences and our Annual Conference. 

If you are interested in sourcing an internship/work placement, contact Daneele.mcbride@ipweaq.com.



The ‘STEAM Ahead Program’ enhances the futures of our female

participants by developing their confidence and capability to succeed

in the workplace. By helping women connect with industry mentors

and employers, enhance their capabilities and elevate their potential

prior to graduation, Dream Big Australia enables participants to

differentiate in today’s highly competitive employment market.

Created by recognised executive leaders, the program provides the

unique experience of accelerating employment potential and the

ability to build valuable industry networks, thus elevating your career

progression prior to graduation.  

Not only does the program enable real outcomes for high potential

women, Dream Big Australia creates an opportunity for you to make

a positive impression on prospective employers - and sound them out

for a cultural fit at the Industry Presentation and Networking Event.

STEAM (Science, Technology, Engineering, Arts, and Mathematics) degrees are highly sought after by employers around the world; the
chance to utilise the skillsets acquired during our journey through university will allow us to build multidisciplinary solutions to any issues that
may lay in our future.

STEAM Ahead Program
Designed for career-ready excellence.

Want more reasons to get involved?

Who can apply?

Female university students completing
a Science, Technology, Engineering or
Mathematics Bachelor’s degree or a
dual Bachelor's degree with Arts. Refer
to 'Program requirements'.

Program start date

Cost

Monday 15th May 2021

Free. Enrolment subject to satisfaction
of the Program Requirements. 

Monday 5th October 2020Applications open

APPLY HERE

In proud partnership with

Empowering women to dream and succeed in STEAM careers

Friday 26th February 2021Applications close
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Rural Aid Australia
The President’s Charity for 2020-2021 is Rural Aid Australia.

How can you support Rural Aid as an  
IPWEAQ member?

10 Towns

The 10 Towns initiative asked towns around the 
country to nominate themselves for a makeover 
over a five-year period. Each of the towns receive 
a minimum of $100,000 including $10,000 for 
town leaders to workshop with experts in rural/
regional town-renewal to develop a long-term 
renewal strategy, and $90,000 on materials for 
maintenance projects identified by the town 
leaders.

Rural Aid’s Farm Army of volunteers (between 
50-100) spend a week in the town during the first 
year bringing a welcome financial injection to the 
town’s local businesses. Our support timeline will 
be determined once plans for the town have been 
developed. 

We would love to have you and your peers join this 
volunteer project!

To view each of the ten towns and select one to 
volunteer in, please visit:  
www.ruralaid.org.au/10towns/.

Bottles for the Bush

We have partnered with TOMRA, the world leader 
in reverse-vending systems to convert recyclables 
into funds for farming families. Anyone who would 
like to contribute can drop off recyclables at 
centres around the country.

To find locations to drop off recyclables, and to 
keep an eye on the Bottles for the Bush total, check 
out: www.bottlesforthebush.org.au/.

Hive Aid

Hive Aid is our beekeeper drought and bushfire 
relief appeal. Beekeepers are often overlooked 
when it comes to providing aid to those affected by 
natural disasters. Yet professional beekeepers are 
the cornerstone of our agricultural industry. They 
play a vital role in helping to pollinate important 
food crops for both humans and livestock.

You can read more about the appeal and donate at 
www.ruralaid.org.au/hiveaid

Disaster Relief

Our Disaster Relief Appeal launched this week 
to provide assistance to Australia’s 10,000 fire-
affected farmers, 10 million fire-affected farm 
animals. Our aim is to raise $25 million so that we 
can provide $2,500 in aid to these farmers through 
water, fodder, financial assistance and pre-paid 
visa cards.

We have also created promotional materials 
unique to this campaign that can be used online, at 
events and on social media. You can find them on 
our website www.buyabale.com.au/fundraising-
tools/ under “Disaster Recovery Appeal.”
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What are the possible careers in 
Public Works Engineering?
There are many different jobs and pathways 
available in the public works sector and it’s often 
difficult to visualise your future. Here are a few 
different roles that might interest you:
•  Bridge Engineer
•  Capital Delivery Principal Engineer
•  Compliance Officer - Road Reserve Management
•  Cultural Heritage Officer
•  Design and Planning Engineer
•  Development Assessment Engineer
•  Disaster Recovery Project Director
•  Engineer Strategic Asset Management
•  Engineering, Health & Environment Manager
•  Engineer Transport Planning
•  Executive Manager Roads & Drainage
•  Fleet Leader
•  Infrastructure Planning, Design And Delivery 

Manager
•  Lead Engineer - Water & Wastewater
•  Lead Engineer - Stormwater Planning
•  Manager Water & Sewerage
•  Manager Civil Operations
•  Manager Design Services
•  Manager Major Projects
•  Manager Parks, Gardens and Cemeteries
•  Planning and Network Engineer
•  Principal Engineer - Heavy Vehicle Operation
•  Principal Infrastructure Engineer, Urban Growth 

Projects
•  Senior Engineer Alignment Design
•  Senior Project Manager - Infrastructure, Planning, 

Assets and Fleet
•  Senior Stormwater & Flooding Engineer
•  Senior Wood Technology / Structural Engineer
•  Specialist - Roads Asset Management
•  Traffic Signals Design Manager
•  Transport Capital Works Manager
Geographic location is also an important 
consideration. Queensland is a large state and 
different opportunities will present in different 
areas.

Most of the population resides in South East 
Queensland and this is where you will find large 
scale projects and employers. On the flipside, 
there is more competition for jobs and roles are 
likely to be more specialised and narrower in 
scope (eg you may be the person doing something 
specific within a larger team of people). 

The regional and rural areas in Queensland offer 
broad engineering roles where the breadth and 
variety of work will be greater. Sometimes there 
may be only one engineer for a large geographical 
area looking after roads, bridges, services to 
the community, infrastructure and maybe even 
water and sewage services! Employers cite a 
shortage of engineers in regional areas therefore 
the competition for work is less than in the 
cities. IPWEAQ is proud to support our Go West 
campaign encouraging engineers to consider a 
regional job and experience a new and interesting 
part of our state. 

No matter which path you take, IPWEAQ is here 
to support you, from your academic journey to an 
industry professional.
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How to find jobs
Here are some easy steps to find the right opportunity for you:
  Sign up for Seek job alerts
  Follow employers on LinkedIn so you will know when they are advertising jobs
  Contact employers you are interested in directly – make an introduction
  Regularly check your university job board
  Connect with your lecturers and tutors via LinkedIn and form meaningful connections, quality over 

quantity
IPWEAQ’s Ambassadors are an asset to our team and the industry. They excell in their work and have a 
passion for encouraging others. They have the following words of advice for you:

Jessica Kahl 

I think it is important to always 
think of applying for roles as an 
experience. You want to be excited, 
not anxious, about your interviews. 
I recommend going in with the 
expectation of learning more 
about the company’s capabilities, 
project opportunities, team culture 
and leadership and how a career 
pathway with [x] company will 
benefit you too. Relax, be yourself, 
take your time, and don’t forget 
to interview the people you are 
speaking to as well.

I’ve come across role opportunities 
in a variety of ways – through my 
networks who have referred me, by 
searching organisation’s websites 
for opportunities, LinkedIn and 
at industry networking events. 
While there’s no exact template 
for success at any organisation, 
it is helpful to talk to people you 
trust – understand your strengths, 
weaknesses and how the 
experiences you’ve had can add 
value to the role you are applying 
for – and remember to have fun 
– your interviewers want you to 
succeed! 

Ben Ash 

When I was graduating from Griffith 
University on the Gold Coast, I remember 
looking around at my 200ish fellow 
classmates and thinking how in the world 
are we all going to get a job? We are just 
one class, from one semester, from one 
university… Luckily for me, I had already 
secured a job and started a week later. 
While I was in my final semester at uni, I often 
looked for jobs on seek and other websites. 
Through talking to a few people I found out 
about a graduate engineering position at 
GBA in Barcaldine, which is the job I have 
now. I only received one other interview, 
funnily enough I had the two interviews on 
the same day. But I was sold on the position 
in Barcaldine.

My advice would be to get a foot in the door 
early. Watching the success of other peers, 
I can tell that getting a part time job as a 
student is highly beneficial. I wish I did it when 
I was at uni and I tell my younger brother 
(who is in his final year of engineering) this all 
the time. Maybe he will listen to me one day. 
Secondly, just apply. You don’t know if you 
don’t apply. But never give up. I have friends 
who had a job straight out of uni like me, and 
others who took up to a year to find a job. The 
hardest part can be getting started, but once 
you’re in you’ll be alright. 

IPWEAQ Ambassadors
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Ben Ash 

When I was graduating from Griffith 
University on the Gold Coast, I remember 
looking around at my 200ish fellow 
classmates and thinking how in the world 
are we all going to get a job? We are just 
one class, from one semester, from one 
university… Luckily for me, I had already 
secured a job and started a week later. 
While I was in my final semester at uni, I often 
looked for jobs on seek and other websites. 
Through talking to a few people I found out 
about a graduate engineering position at 
GBA in Barcaldine, which is the job I have 
now. I only received one other interview, 
funnily enough I had the two interviews on 
the same day. But I was sold on the position 
in Barcaldine.

My advice would be to get a foot in the door 
early. Watching the success of other peers, 
I can tell that getting a part time job as a 
student is highly beneficial. I wish I did it when 
I was at uni and I tell my younger brother 
(who is in his final year of engineering) this all 
the time. Maybe he will listen to me one day. 
Secondly, just apply. You don’t know if you 
don’t apply. But never give up. I have friends 
who had a job straight out of uni like me, and 
others who took up to a year to find a job. The 
hardest part can be getting started, but once 
you’re in you’ll be alright. 

Maddy Stahlhut 

I found my first job out of Uni (I went 
to USQ) through my network. I had 
talked to a mentor about looking for 
new opportunities after Uni and she 
mentioned this to a contact (who we 
mutually knew), who then contacted 
me about a potential job opportunity. 
Within in a week we had met for a 
coffee, talked about the job and I was 
employed! If I didn’t have this mentor 
or created a network of contacts 
during Uni, I would not be in my current 
position. It’s definitely important to 
network whenever possible to meet 
new people, as you may end up 
working with them!

Joshua Flanders

My situation may be a little different 
from others. After my first year of 
university I applied for and was 
successfully awarded a cadetship 
with the Cairns Regional Council. This 
involved working for CRC during all 
of my university breaks as well as a 
guaranteed job for at least two years at 
the end of my degree. 

I know a few people in my class at 
university who got jobs through doing 
placement during university holidays 
and showing the employer that they 
can perform well. I know some other 
people who applied for many graduate 
roles around September-November 
when many get advertised. Everyone 
in my class of 30 got jobs before 
graduating. I think in recent years there 
is strong demand for civil engineering 
roles. 

My main tips for getting a job out of 
university are:

• Try to do placements during holidays 
at different engineering firms/
companies to see what you like the 
best. Maybe one or more could then 
offer you a job. 

• Look out for graduate roles towards 
the end of the year and apply for ones 
that you like the look of. I suggest 
graduate roles where you are put on 
a rotation in different areas/sections 
as you will get lots of exposure to 
different things.

• Get LinkedIn as employers are on their 
and can recruit through it

Complimentary 
Career 
Consultation
As your studies come to a close, as will your 
complimentary IPWEAQ membership, we 
offer a complimentary career development 
workshop and personalised one-on-one 
career consultation with your membership 
renewal.

Book a one-on-one complimentary career 
consultation to discuss your career and/or 
RPEQ goals. Our consultations are available 
via Skype or face-to-face at our Brisbane 
offices. 
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Assignments Due

January

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

31 1 2

3 4 5 6 7 8 9

10 11 12 13 14 15 16

17 18 19 20 21 22 23

24 25  26 27 28 29 30

PUBLIC HOLIDAY

QLD SCHOOL HOLIDAYS
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Assignments Due

February

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1 2 3 4 5 6

7 8 9 10 11 12 13

14 15 16 17 18 19 20

21 22 23 24 25 26 27

28

PRESIDENT’S 
BREAKFAST 

SEQ BRANCH CONFERENCE
CALOUNDRA

https://ipweaq.eventsair.com/seq-branch-conference-2021/
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Assignments Due

March

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1 2 3 4 5 6

7 8 9 10 11 12 13

14 15 16 17 18 19 20

21 22 23 24 25 26 27

28 29 30 31

WORLD 
ENGINEERING DAY

WORLD  
WATER DAY

SWQ BRANCH CONFERENCE
CHINCHILLA

https://ipweaq.eventsair.com/swq-branch-conference-2021/
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Assignments Due

April

PUBLIC HOLIDAY

QLD SCHOOL HOLIDAYS

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1 2 3

4 5 6 7 8 9 10

11 12 13 14 15 16 17

18 19 20 21 22 23 24

25 26 27 28 29 30

RPEQ RENEWALS

CQ BRANCH CONFERENCE
MARYBOROUGH

https://ipweaq.eventsair.com/cq-branch-conference-2021
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Assignments Due

May

PUBLIC HOLIDAY

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

30 31 1

2 3 4 5 6 7 8

9 10 11 12 13 14 15

16 17 18 19 20 21 22

23 24 25 26 27 28 29

ASSET MANAGEMENT SYMPOSIUM
BRISBANE

https://ipweaq.eventsair.com/asset-management-symposium-2020-brisbane/
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Assignments Due

June

QLD SCHOOL HOLIDAYS

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1 2 3 4 5

6 7 8 9 10 11 12

13 14 15 16 17 18 19

20 21 22 23 24 25 26

27 28 20 30

INTERNATIONAL 
WOMEN IN 

ENGINEERING DAY

NQ BRANCH CONFERENCE
TOWNSVILLE

https://ipweaq.eventsair.com/nq-branch-conference-2021/


PA
G

E 
2

8

EMPLOYABILITY GUIDE  

Assignments Due

July

QLD SCHOOL HOLIDAYS

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1 2 3

4 5 6 7 8 9 10

11 12 13 14 15 16 17

18 19 20 21 22 23 24

25 26 27 28 30 30 31
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Assignments Due

August

 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1 2 3 4 5 6 7

8 9 10 11 12 13 14

15 16 17 18 19 20 21

22 23 24 25 26 27 28

29 30 31
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Assignments Due

September

QLD SCHOOL HOLIDAYS

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1 2 3 4

5 6 7 8 9 10 11

12 13 14 15 16 17 18

19 20 21 22 23 24 25

26 27 28 29 30
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Assignments Due

October

PUBLIC HOLIDAY

QLD SCHOOL HOLIDAYS

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

31 1 2

3 4 5 6 7 8 9

10 11 12 13 14 15 16

17 18 19 20 21 22 23

24 25 26 27 28 29 30

ANNUAL CONFERENCE CAIRNS

https://ipweaq.eventsair.com/ipweaq-2021-annual-conference/
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Assignments Due

November

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1 2 3 4 5 6

7 8 9 10 11 12 13

14 15 16 17 18 19 20

21 22 23 24 25 26 27

28 29 30
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Assignments Due

December

PUBLIC HOLIDAY

QLD SCHOOL HOLIDAYS

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1 2 3 4

5 6 7 8 9 10 11

12 13 14 15 16 17 18

19 20 21 22 23 24 25

26 27 28 29 30 31
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info@ipweaq.com

www.ipweaq.com

Level 1, 6 Eagleview Place

Eagle Farm QLD, 4009

Brisbane

07 3632 6800


